
 
 

 

Head of Science 

Responsibility to: Deputy Head 

The Role 

The Head of Science is a proactive role centred on developing an outstanding learning experience for pupils whilst 

supporting innovative teaching at Longridge Towers School.   

The post holder will set high expectations for all pupils’ experience of science, both within and beyond the 

classroom. The Head of Science will lead an experienced team of subject specialists, and will have the skills to 

support, develop and train colleagues. The post-holder will be responsible for nurturing pupils’ love of science more 

widely. The successful candidate will also take a lead on promoting and developing pupils’ literacy and numeracy 

skills across the school curriculum. She/he will have up-to-date subject knowledge and experience with innovative 

teaching practices relevant to the fields of science and preferably have a specialism in Chemistry.  

The Head of Science is a Head of faculty and is a member of the Curriculum Committee. 

This job description should be seen as enabling rather than prescriptive and may be reviewed annually by the post 

holder and the Headmaster. 

The enabling elements of the role are as follows: 

Pupil Experience: 

 Set high expectations for all pupils and staff colleagues in science to help them achieve their full potential during 

their time at school and in terms of their activities outside of school; inspiring a lifelong learning in science; 

 Lead the work in the faculty to promote excellence in pupils’ academic endeavours alongside developments in 

their self-confidence, independence and sense of community; 

 Lead the development and implementation of targeted intervention strategies that support pupils’ learning; 

 Lead the monitoring and evaluation of pupils’ progress in science through detailed analysis of information 

relating to attainment, progress, application, attendance, and punctuality;  

 Work with pupils, families, pastoral staff and, where appropriate, outside agencies to ensure pupils are well 

supported and advised;  

 Strive to achieve excellence in education, with positive results and development; 

 Ability to mentor scholars. 

Curriculum and Development: 

 Support the development of existing school partnerships by attending and being actively involved in building 

relationships at School events and activities; 

 Lead the further development of curriculum programmes as well as schemes of work that enhance pupils’ 

generic skills, and also encourage the qualities of independent and collaborative study, persistence, ambition, 

and creativity; 

 Ability to innovate in science and consideration of what to include in the curriculum; 

 Be responsible for the development of the faculty producing a development plan that includes target setting and 

a regular review process; 

 Ensure Literacy and Numeracy is embedded in teaching and within the curriculum. 



 
 

Staff Development and Support: 

 Work with tutors, Heads of Years and the Head of the Junior Department to support pupils as they progress 

through the science curriculum; 

 Ensure that faculty staff plan effective lessons taking account of personalised learning and differentiate for both 

SEND and more academically able pupils; 

 Communicate effectively and proactively with all members of the faculty and to be a catalyst for effective 

communication with pupils: ensuring a positive culture in all team members in line with Longridge values; 

 Appraise staff within the faculty and act as a mentor for new and existing staff whilst agreeing short and longer-

term targets with them. 

Administration and Planning: 

 Ensure that all of the School’s science related trips are of a high-quality, and are well planned and safe; 

 Assist in implementing school policies, for example Equal Opportunities, Health & Safety, etc; 

 Review, develop and maintain a faculty Handbook and ensure the implementation of relevant faculty policies; 

 Ensure that Internal Examinations are set at an appropriate standard and are effectively administered and fairly 

assessed; 

 Oversee the External Examination requirements as they affect science; 

 Liaise with the SLT to maintain accreditation with relevant examination and validating bodies; 

 Produce and agree an annual budget for the faculty, monitor its use and ensure that the Science faculty is 

resourced appropriately within an agreed budget; 

 Actively and effectively promote science within Longridge Towers School and in the local community; 

 To contribute to school liaison and marketing activities, i.e., the collection of material for press release. 

The post holder will also have the responsibility of a Class Teacher.   

The duties may be varied to meet the changing demands of the school at the reasonable direction of The 

Headmaster. 

It is expected that the Head of Science will teach a reduced timetable (two periods of remission per week) in line 

with the successful candidate’s subject specialisms and timetable needs, in order to allow sufficient time to carry out 

the agreed duties.   

 

 

 

 

 

 

 

 

 

 



 
 

Person Specification 

Qualifications: 

 A good academic profile; 

 A good honours or higher degree required; 

 Appropriate professional qualifications; 

 Experienced of teaching Chemistry at least to GCSE level. 

Experience (Desirable): 

 Experience teaching within science departments;  

 Experience of working with a wide academic range of pupils with justifiably high aspirations; 

 Ample evidence of delivery of high quality outcomes for pupils and planning management and evaluation skills; 

 Worked successfully with other education partners and providers; 

 Possess a clear understanding of Health & Safety in the workplace, to ensure a safe environment; 

 Has experience of building and sustaining effective partnerships with parents, carers, other schools and partners 

and the broader community that enhance the education of children; 

 Demonstrated outstanding, sustained and successful experience as a teacher in a secondary context; 

 Understands the role of external agencies in supporting the social and emotional wellbeing of all pupils and their 

families. 

Skills/Abilities: (Assessed at interview and via application) 

 A strong communicator, both written and oral and able to be empathetic with young adults and inspire pupils to 

attain high goals; 

 The ability to motivate and lead colleagues in strategic and operational developments; 

 Highly organised with the ability to prioritise workload effectively and problem solve; 

 Understand the aims and visions of the school and the ability to inspire, challenge and motivate others to carry 

the school’s vision of excellence forward; 

 Able to access, analyse and interpret information and data to support school improvement and the continued 

raising of standards in learning and teaching; 

 Promote positive behaviour management and develop a pupil focused, inclusive and effective learning 

environment; 

 Has knowledge and understanding of Child Protection and Safeguarding procedures; 

 Proactive and self-directing; 

 Enthusiasm and a sense of humour. 

 

 

 


